
 
 
 

 

Relationship & Parental Recognition: 
State Family Leave Laws – Child 

 
No updates required since July 17, 2023 

 
Note: Under the federal Family and Medical Leave Act, employees may take leave to care for a legally 
recognized spouse or a child, including a child with whom the employee acts in loco parentis. Note also 
that under state law, definitions of employer vary, which may affect which workers are eligible for leave. 
 

--- 
 
Alabama 

• State lacks leave law. 
 
Alaska  

• State lacks leave law. 
 
Arizona  

• State lacks leave law. 
 
Arkansas 

• State lacks leave law. 
 
California 

• Law grants workers leave to care for a child, regardless of legal or biological relationship 
o See CA Ch 7 Paid Family Leave 3302(c): “‘Child’ means a biological, adopted, or foster 

son or daughter, a stepson or stepdaughter, a legal ward, a son or daughter of a 
domestic partner, or the person to whom the employee stands in loco parentis.” 

o See also AB 1041 (2022). 
• Paid leave (temporary disability insurance) available, enacted 2002 and effective 2004. Benefits 

expanded by AB 908 (2016). 
 
Colorado  

• Law grants workers leave to care for a child, regardless of legal or biological relationship 
o Originally required legal or biological relationship. See Family Care Act (2013): “…if the 

person (a) is related to the employee by blood, adoption, legal custody, marriage, or 
civil union; or (b) resides with and is in a committed relationship with the employee.” 

o Definition expanded by Proposition 118 (2020): “…or any other individual with whom 
the covered individual has a significant personal bond that is or is like a family 
relationship, regardless of biological or legal relationship.”  

• Paid leave enacted through statewide ballot initiative Proposition 118 (2020). Benefits will 
become available January 1, 2024. 

  

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=UIC&sectionNum=3302.
https://www.aei.org/wp-content/uploads/2017/06/Paid-Family-and-Medical-Leave-An-Issue-Whose-Time-Has-Come.pdf
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201520160AB908
http://www.leg.state.co.us/clics/clics2013a/csl.nsf/fsbillcont/EAB98A19051427A587257AEE0057BDE7?Open&file=1222_01.pdf
https://www.sos.state.co.us/pubs/elections/Initiatives/titleBoard/filings/2019-2020/283Final.pdf
https://www.sos.state.co.us/pubs/elections/Initiatives/titleBoard/filings/2019-2020/283Final.pdf


 
 
 

 

Connecticut  
• Law grants workers leave to care for a child, regardless of legal or biological relationship 
• Paid leave permitted to care for biological, adopted, or foster child stepchild, legal ward, or child 

of a person standing in loco parentis. Sec. 31-51kk. Family and medical leave, and S.B. 1 (2019). 
 
Delaware  

• Law grants workers leave to care for a child, regardless of legal or biological relationship 
o SB1 (2022) defines child using the federal FMLA definition: “…a biological, adopted, or 

foster child, a stepchild, a legal ward, or a child of a person standing in loco parentis, 
who is—(A) under 18 years of age; or (B) 18 years of age or older and incapable of self-
care because of a mental or physical disability.” 

• Paid leave created by SB1 (2022). 
 
District of Columbia  

• Law grants workers leave to care for a child, regardless of legal or biological relationship 
• Paid leave created by B21-415 (2017, effective 2020). Learn more at DC’s official paid leave site. 

 
 Florida  

• State lacks leave law. 
 
Georgia  

• State lacks leave law. 
 
Hawai`i 

• Law grants workers leave to care for a child, but only if a legal or biological relationship exists 
• See Hawai`i Family Leave Act. 

 
Idaho  

• State lacks leave law. 
 
Illinois 

• Law grants workers leave to care for a child, regardless of legal or biological relationship 
o See SB208 (2023, effective 2024), which grants workers leave for any reason, making it 

unnecessary to even define which relationships qualify for a worker to take leave. Law 
further says employees are not required to give a reason for the leave, or to provide 
documentation to support the leave.  

• Paid leave created by SB208 (2023, effective 2024) 
 
Indiana  

• State lacks leave law. 
 
Iowa 

• State lacks leave law. 
 

https://www.ctdol.state.ct.us/wgwkstnd/fmla/FMLAstatute.pdf
https://www.cga.ct.gov/asp/cgabillstatus/cgabillstatus.asp?selBillType=Bill&bill_num=SB00001&which_year=2019
https://legis.delaware.gov/BillDetail?LegislationId=79186
http://uscode.house.gov/view.xhtml?path=/prelim@title29/chapter28&edition=prelim
https://legis.delaware.gov/BillDetail?LegislationId=79186
https://lims.dccouncil.us/Legislation/B21-0415
https://dcpaidfamilyleave.dc.gov/
https://law.justia.com/codes/hawaii/2018/title-21/chapter-398/
https://www.ilga.gov/legislation/publicacts/fulltext.asp?name=102-1143&GA=102&SessionId=110&DocTypeId=SB&DocNum=208&GAID=16&SpecSess=&Session=
https://www.ilga.gov/legislation/publicacts/fulltext.asp?name=102-1143&GA=102&SessionId=110&DocTypeId=SB&DocNum=208&GAID=16&SpecSess=&Session=


 
 
 

 

Kansas  
• State lacks leave law. 

 
Kentucky  

• Law grants workers leave to care for a child, but only if a legal or biological relationship exists  
o Sec. 337.015 (1982: Leave permitted for a newly adoptive child under the age of seven.  

 
Louisiana  

• State lacks leave law. 
 
Maine 

• Law grants workers leave to care for a child, regardless of legal or biological relationship 
o Maine Law 26.7.6-A: Leave permitted to care for a child or domestic partner’s child, with 

domestic partner defined without requirements for a legally recognized relationship 
• Paid leave enacted 2023, effective 2026. See LD 258 (2023; see here, starting p319, including 

broad definitions of “family member” on p321). 
 
Maryland 

• Law grants workers leave to care for a child, regardless of legal or biological relationship.  
o Formerly, law granted workers leave to care for a child, but only if a legal or biological 

relationship exists. See Maryland Parental Leave Act (2014): Leave permitted for birth or 
adoption of a child. 

o Definition expanded by SB275 (2022). 
• Paid leave enacted 2022, effective 2023/2025 depending on the benefit. See SB275 (2022). 

 
Massachusetts 

• Law grants workers leave to care for a child, regardless of legal or biological relationship 
o Formerly, Maternity Leave Act / Parental Leave Act permitted (unpaid) leave only for 

the birth or adoption of a child (i.e., child with a legal or biological relationship). 
o Definition expanded by MA H4640 (2018): “ ‘Child,’ a biological, adopted or foster child, 

a stepchild or legal ward, a child to whom the covered individual stands in loco parentis, 
or a person to whom the covered individual stood in loco parentis when the person was 
a minor child.” 

• Paid leave created by MA H4640 (2018, effective 2021). 
 
Michigan  

• State lacks leave law. 
  
  

https://apps.legislature.ky.gov/law/statutes/statute.aspx?id=32045
http://www.mainelegislature.org/legis/statutes/26/title26sec843.html
https://legislature.maine.gov/LawMakerWeb/dockets.asp?ID=280085493
https://www.mainelegislature.org/legis/bills/getPDF.asp?paper=HP0163&item=14&snum=131
http://mgaleg.maryland.gov/2014RS/bills/sb/sb0737e.pdf
https://mgaleg.maryland.gov/mgawebsite/Legislation/Details/SB0275?ys=2022RS
https://mgaleg.maryland.gov/mgawebsite/Legislation/Details/SB0275?ys=2022RS
http://www.mass.gov/mcad/resources/employers-businesses/emp-guidelines-maternity1-gen.html
https://www.mass.gov/files/documents/2017/09/08/2113%20Guideline%20Parental%20Leave%20Act.pdf
https://www.billtrack50.com/BillDetail/987499
https://www.billtrack50.com/BillDetail/987499


 
 
 

 

Minnesota 
• Law grants workers leave to care for a partner, even if not in a legally recognized relationship.  

o See HF 2 (2023), including broad definition of “family member” on p15-16.  
• Paid leave enacted 2023, effective 2026. See HF 2 (2023). 
• Formerly, law granted workers (unpaid) leave to care for a child, but only if a legal or biological 

relationship existed. See Pregnancy and Parental Leave Act: leave was permitted to care for 
biological or adoptive child in conjunction with birth or adoption. 

 
Mississippi  

• State lacks leave law. 
 
Missouri  

• State lacks leave law. 
 
Montana  

• State lacks leave law. 
 
Nebraska  

• State lacks leave law. 
 
Nevada 

• Law grants workers leave to care for a child, regardless of legal or biological relationship 
o See SB312 (2019, effective 2020), which grants workers leave for any reason, making it 

unnecessary to even define which relationships qualify for a worker to take leave. Law 
further says employees are not required to give a reason for the leave.  

• Paid leave created by SB312 (2019, effective 2020) 
 
New Hampshire 

• State lacks leave law. 
 
New Jersey 

• Law grants workers leave to care for a child, regardless of legal or biological relationship 
o A.3975 (2019) expanded both paid leave benefits and definition of family member to 

include “any other individual related by blood to the employee, and any other individual 
that the employee shows to have a close association with the employee which is the 
equivalent of a family relationship.” 

• Paid leave (family leave insurance) first enacted 2008, effective 2009; expanded by A3975 
(2019). 

 
New Mexico 

• State lacks leave law. 
  

https://www.revisor.mn.gov/bills/bill.php?b=House&f=HF0002&ssn=0&y=2023
https://wdoc.house.leg.state.mn.us/leg/LS93/HF0002.9.pdf
https://www.revisor.mn.gov/bills/bill.php?b=House&f=HF0002&ssn=0&y=2023
https://www.revisor.mn.gov/statutes/?id=181.941
https://www.leg.state.nv.us/App/NELIS/REL/80th2019/Bill/6553/Overview
https://www.leg.state.nv.us/App/NELIS/REL/80th2019/Bill/6553/Overview
https://legiscan.com/NJ/bill/A3975/2018
https://www.aei.org/wp-content/uploads/2017/06/Paid-Family-and-Medical-Leave-An-Issue-Whose-Time-Has-Come.pdf
https://legiscan.com/NJ/bill/A3975/2018


 
 
 

 

New York  
• Law grants workers leave to care for a child, regardless of legal or biological relationship 
• Paid leave permitted for “biological, adopted or foster child, a step-child, a legal ward, or a child 

of a person who stands in parental relationship to the child.” S3004-A (2016; effective 2018). 
 
 North Carolina  

• State lacks leave law. 
 
North Dakota  

• State lacks leave law. 
 
Ohio  

• State lacks leave law. 
  
Oklahoma  

• State lacks leave law. 
 
Oregon 

• Law grants workers leave to care for a child, regardless of legal or biological relationship 
• Paid leave permitted for biological, adopted, foster or stepchild, the child of an employee’s 

same-gender domestic partner or a child with whom the employee is or was in a relationship of 
in loco parentis. See HB 2005 (2019). 

 
Pennsylvania  

• State lacks leave law. 
 
Rhode Island 

• Law grants workers leave to care for a child, but only if a legal or biological relationship exists  
o Parental and Family Medical Leave Act: Leave permitted for “birth of a child of an 

employee” or adoption-related placement with the employee of a child 16 years of age 
or less.  

• Paid leave (temporary disability insurance) created 2013, effective 2014. 
 
South Carolina  

• State lacks leave law. 
 
South Dakota  

• State lacks leave law. 
 
Tennessee 

• Law grants workers leave to care for a child, but only if a legal or biological relationship exists  
o Maternity Leave, 4-21-408: Leave permitted for “adoption, pregnancy, childbirth, and 

nursing an infant.”  
 

http://legislation.nysenate.gov/pdf/bills/2015/S3004A
https://olis.leg.state.or.us/liz/2019R1/Measures/Overview/HB2005
https://dlt.ri.gov/documents/requiredposters/familyleave.pdf
https://www.aei.org/wp-content/uploads/2017/06/Paid-Family-and-Medical-Leave-An-Issue-Whose-Time-Has-Come.pdf
https://www.tn.gov/humanrights/laws-and-regu1/maternity-leave1.html


 
 
 

 

Texas  
• State lacks leave law. 

 
Utah 

• State lacks leave law. 
  
Vermont 

• Law grants workers leave to care for a child, but only if a legal or biological relationship exists  
o 21 V.S.A. Sec. 472: Leave permitted for “birth of employee’s child” or child placed with 

employee for the purpose of adoption (parental leave); “child, stepchild or ward of the 
employee who lives with the employee, or foster child” (family leave);  

 
Virginia  

• State lacks leave law. 
 
Washington 

• Law grants workers leave to care for a child, regardless of legal or biological relationship 
• Paid leave permitted for “biological, adopted, or foster child, a stepchild, or a child to whom the 

employee stands in loco parentis, is a legal guardian, or is a de facto parent, regardless of age or 
dependency status.”; Family Leave Act (2017). 

 
West Virginia  

• State lacks leave law. 
 
Wisconsin 

• Law grants workers leave to care for a child, but only if a legal or biological relationship exists  
o Family and Medical Leave Act 103.10: Leave permitted for “natural, adopted, or foster 

child, a stepchild, or a legal ward” 
 
Wyoming  

• State lacks leave law. 
 

 
U.S. Territories 

 
Note: The federal Family and Medical Leave Act (FMLA) applies to employers and employees in the five 
territories. Several territories have their own family or medical leave laws that cover more employees, 
offer more time, or include paid time off.  
 
American Samoa 

• Territory lacks leave law. 
 
Commonwealth of the Northern Mariana Islands 

• Territory lacks leave law. 

http://law.justia.com/codes/vermont/2012/title21/chapter5/section472
http://apps.leg.wa.gov/RCW/default.aspx?cite=49.78
http://docs.legis.wisconsin.gov/statutes/statutes/103/10


 
 
 

 

 
Guam 

• Guam Family and Medical Leave Act (2016) applies to employers with fewer employees than 
federal law and recognizes in loco parentis for children but requires legal connection for spouse.  

 
Puerto Rico 

• Act No. 3 (1942) provides paid maternity leave for a pregnant employee for the birth of a 
child. Updated in 2000 to provide paid maternity leave for adopting mothers of pre-school 
minors or minors having five years of age or less who are not enrolled in school.  

• Law No. 251 (2016) allows employees to use accrued paid sick days to care for a legally 
connected family member, though this is not the same as a distinct family leave law (which 
creates leave in addition to a worker’s existing sick or vacation days).  

 
U.S. Virgin Islands 

• Territory lacks leave law. 
 

http://www.guamlegislature.com/Bills_Introduced_33rd/Bill%20No.%20B298-33%20(COR).pdf
http://www.oslpr.org/download/en/2000/0425.pdf
https://noticiasmicrojuris.files.wordpress.com/2016/01/2016-labr-01-new-amendment-to-puerto-rico_s-minimum-wage-vacation-and-sick-leave-act-favors-parents-and-caregivers.pdf

