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State Employment Non-Discrimination Laws 
No updates required since August 16, 2018 

 

NOTE:  
Various rulings by the federal Equal Employment Opportunity Commission extend Title VII's 

prohibition on sex discrimination to prohibit discrimination on the bases of sexual orientation 
and gender identity. However, EEOC rulings are not binding on private employers and federal 
courts may rule differently. MAP’s map also only reflects states that have statewide statutes 

banning discrimination in private employment. Many states have executive orders or laws that 
protect all public employees, and many large cities and other localities have ordinances, 

executive orders, or personnel policies that protect local employees and some employees of 
local businesses. These laws, regulations and executive orders are not reflected here. 

 
Alabama 

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Alaska  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Arizona  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Arkansas 

• State has law preventing passage or enforcement of local nondiscrimination laws 

• See Ark. Code Ann. § 14-1-403 (2015). 
 
California 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See Cal. Code § 12940, amended to include sexual orientation in 1992 and amended to 
include gender identity in 2003 

 
Colorado  

• Employment non-discrimination law covers sexual orientation and gender identity 

• See C.R.S. 24-34-402 (2007). 
 
  

http://www.arkleg.state.ar.us/assembly/2015/2015R/Pages/BillInformation.aspx?measureno=SB202
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12940.
http://www.lexisnexis.com/hottopics/colorado?app=00075&view=full&interface=1&docinfo=off&searchtype=get&search=C.R.S.+24-34-402
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Connecticut  

• Employment non-discrimination law covers sexual orientation and gender identity 

• See Conn. Gen. Stat. § 46a-60, amended to include sexual orientation in 1991 and 
amended to include gender identity in 2011. 

 
Delaware  

• Employment non-discrimination law covers sexual orientation and gender identity 

• See Del. S.B. 121, 145th Gen. Assem. (2009) and Del. S.B. 97, 147th Gen. Assem. (2013). 
 
District of Columbia  

• Employment non-discrimination law covers sexual orientation and gender identity  

• See D.C. Code § 2-1402.11, amended to include sexual orientation in 1977 and amended 
to include gender identity in 2006. 

 
Florida  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Georgia  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Hawaii 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See Hawaii Rev. Stat. §378-2 (amended to include sexual orientation in 1991) and H.B. 
546 (2011). 

 
Idaho  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Illinois 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See 775 ILCS 5/2-102 (2005). 
 
Indiana  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
  

https://www.cga.ct.gov/current/pub/chap_814c.htm
http://delcode.delaware.gov/sessionlaws/ga145/chp090.shtml
http://delcode.delaware.gov/sessionlaws/ga147/chp047.shtml
http://web.lexisnexis.com/research/xlink?app=00075&view=full&interface=1&docinfo=off&searchtype=get&search=D.C.+Code+%A7+2-1402.11
http://www.capitol.hawaii.gov/hrscurrent/Vol07_Ch0346-0398/HRS0378/HRS_0378-0002.htm
http://www.capitol.hawaii.gov/session2011/bills/HB546_SD1_.pdf
http://www.capitol.hawaii.gov/session2011/bills/HB546_SD1_.pdf
http://www.ilga.gov/legislation/ilcs/ilcs5.asp?ActID=2266&ChapterID=64
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Iowa 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See Iowa Code § 216.86 and 216.6a (2007). 
 
Kansas  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Kentucky  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Louisiana  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Maine 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See Me. Rev. Stat. tit. 5, §4571 and §4572 (2005). 
 
Maryland 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See S.B. 212 (2001 for sexual orientation protection and 2014 for gender identity 
protection) 

 
Massachusetts 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See Mass. Gen. Laws, chapter 151B, § 4, amended to include sexual orientation in 1989 
and amended to include gender identity in 2011. 

 
Michigan  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

• State agency explicitly interprets existing sex protections to include both sexual 
orientation and gender identity (2018). See Michigan Civil Rights Commission's 
Interpretive Statement.  

 
Minnesota 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See Minn. Stat. § 363A.08 (1993).  

https://www.legis.iowa.gov/docs/code/2015/216.6.pdf
https://www.legis.iowa.gov/docs/code/2015/216.6a.pdf
http://legislature.maine.gov/legis/statutes/5/title5sec4571.html
http://legislature.maine.gov/legis/statutes/5/title5sec4572.html
http://mgaleg.maryland.gov/2014RS/bills/sb/sb0212T.pdf
https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXXI/Chapter151B/Section4
https://www.michigan.gov/documents/mdcr/MCRC_Interpretive_Statement_on_Sex_05212018_625067_7.pdf
https://www.revisor.mn.gov/statutes/?id=363A.08
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Mississippi  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Missouri  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Montana  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Nebraska  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Nevada 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See A.B. 311 (1999) and A.B. 211 (2011). 
 
New Hampshire 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See H.B. 421 (1997) for sexual orientation and H.B. 1319 (2018) for gender identity. 
 
New Jersey 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See N.J. Stat. § 10:5-4, and 10:5-12 amended to include sexual orientation in 1992 and 
amended to include gender identity in 2007. 

 
New Mexico 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See H.B. 314 (2003). 
 
New York  

• Employment non-discrimination law covers sexual orientation. See S.B. 720 (2002).  

• State regulations explicitly interpret existing sex protections to include gender identity. 
See New York Code of Rules and Regulations §466 (2015). 

  

http://www.leg.state.nv.us/Session/70th1999/bills/AB/AB311_EN.pdf
http://www.leg.state.nv.us/Session/76th2011/Bills/AB/AB211_EN.pdf
http://www.gencourt.state.nh.us/legislation/1997/hb0421.html
http://gencourt.state.nh.us/bill_status/billText.aspx?id=1022&txtFormat=html&sy=2018
http://lis.njleg.state.nj.us/cgi-bin/om_isapi.dll?clientID=28446804&Depth=2&depth=2&expandheadings=on&headingswithhits=on&hitsperheading=on&infobase=statutes.nfo&record=%7b3A78%7d&softpage=Document42
http://lis.njleg.state.nj.us/cgi-bin/om_isapi.dll?clientID=28446804&Depth=2&depth=2&expandheadings=on&headingswithhits=on&hitsperheading=on&infobase=statutes.nfo&record=%7b3A90%7d&softpage=Document42
http://www.nmlegis.gov/Sessions/03%20Regular/bills/house/HB0314.pdf
http://assembly.state.ny.us/leg/?default_fld=&bn=S00720&term=2001&Text=Y
https://www.governor.ny.gov/sites/governor.ny.gov/files/atoms/files/GenderIdentityRegulation.pdf
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North Carolina  

• State has law preventing passage or enforcement of local nondiscrimination laws 

• See H.B 2 (2016). 
 
North Dakota  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Ohio  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Oklahoma  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Oregon 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See S.B. 2 (2007). 
 
Pennsylvania  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

• State agency explicitly interprets existing sex protections to include both sexual 
orientation and gender identity (2018). See Pennsylvania’s Human Relations 
Commission's Guidance on Discrimination on the Basis of Sex Under the Pennsylvania 
Human Relations Act (PHRA).  

 
Rhode Island 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See Rhode Island Stat. § 28-5-7, amended in 1995 to include sexual orientation and 
amended in 2001 to include gender identity.  

 
South Carolina  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
South Dakota  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

http://www.ncleg.net/Sessions/2015E2/Bills/House/PDF/H2v0.pdf
https://www.oregonlegislature.gov/bills_laws/lawsstatutes/2007orLaw0100.html
https://www.phrc.pa.gov/About-Us/Publications/Documents/General%20Publications/APPROVED%20Sex%20Discrimination%20Guidance%20PHRA.pdf
https://www.phrc.pa.gov/About-Us/Publications/Documents/General%20Publications/APPROVED%20Sex%20Discrimination%20Guidance%20PHRA.pdf
http://webserver.rilin.state.ri.us/Statutes/title28/28-5/28-5-7.HTM
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Tennessee 

• State has law preventing passage or enforcement of local nondiscrimination laws 

• See Tenn. Code Ann. § 7-51-1802 (2011). 
 
Texas  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Utah 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See S.B. 296 (2015). 
 
Vermont 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See Vt. Stat. tit. 21, § 495, amended to include sexual orientation in 1992 and amended 
to include gender identity in 2007. 

 
Virginia  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Washington 

• Employment non-discrimination law covers sexual orientation and gender identity 

• See Wash. Rev. Code § 49-60-180 (2006). 
 
West Virginia  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

 
Wisconsin 

• Employment non-discrimination law covers only sexual orientation, though federal law 
offers some protections (see note) 

• See Wis. Stat. § 111.321, § 111.322, and § 111.36 (1982). 
 
Wyoming  

• No employment non-discrimination law covering sexual orientation or gender identity, 
though federal law offers some protections (see note) 

http://search.mleesmith.com/tca/07-51-1802.html
http://le.utah.gov/~2015/bills/static/SB0296.html
http://legislature.vermont.gov/statutes/section/21/005/00495
http://apps.leg.wa.gov/rcw/default.aspx?cite=49.60.180
http://docs.legis.wisconsin.gov/statutes/statutes/111/II/321
http://docs.legis.wisconsin.gov/statutes/statutes/111/II/36

